
? ्֑ा ֈ֘շं շी नि्ाե թति֠ շच֠ ֛֫त֠ ֛ ֨? 
 

ձշ ֎ड़ ֧ ि֧ता վ֫ իिշ֧ էि֚֡ ा֒ ARTEE շ֫ ֎ռाि ֧ շ֧ निձ շ֫ ट्  ं ֏֠ ռि ֧ չձ, ि ֧ ARTEE ֚ ֧

र֒վाթि շ֒ दֈ֑ा ֈ֢֚ ֒֠ ձ֚֫न֚ձ֘ि, नվ֚շ֧ ֗֫ վ֠֗ि ֏֒ न֗֒֫։֠ ֛֒,֧ շ֫ էपिा नि֑ा । թ֚ ं

շ֫ժ ըच֑ट շी ֎ात ि֛ं ռշ֡ी नपսि ֧ त֠ि ֚ाि ֚ ֧ ֑ ֧ ि֧ता ֗ թिշ֧ ्֚टշ प֒֫ष ᱨप ֚ ֧ ի֚֠ 
Association շ֧ न֗ռा֒֫ շा ֛֠ ्֚टि շ֒त ֧֛֒ ֧֛ ं। ֑֛ाդ तշ շी թि ि֫չ֫ ि ֧շ֫ ट् շ֧֚ ֏֠ իिշ֧ 

֚ा् ֛֠ दշ֑ ֧। 
 

ACP प्िा ֗ र֒շ֗֒֠ շ֧ द֧֡ ֛ा֧֒ निձ ֏֠ ֎ुत ्֛֗प्֢ ट ֛ ंռշ֡ी թि ֈ֫ द֡ं շ֫ ս֫ड़շ֒ ֛ ն֒ 

द֡ं վ֚֨ ֠֏֚  ֧EA(5K), Tech(4K), Tech vs LA, Merger թ्֑ादֈ ֚֏֠ न֑֗֙ं प֒ ի्िո֧ि֑֠ 

रչनत ुժ ֛ ֨ն֒ ֑ ֧֚֏֠ द֧֡ solve ֛֫ि ֧վा ֛֒ ֧֛,֨  

 

EA(5k) त֫ प֢֒ ֠ त֛֒ ֚ ֧ solve ֏֠ ֛֫ ռշ֢ा ֛ ֨ । ֛ा֧֒ EA(5k) ֚ֈ्֑ं շ֫ 6500-10500 շा 
scale िाոं ᱧप֑ ֧շ֧ Arrears շ֧ ֚ा् नि ռշ֡ा ֛ ֨ն֒ ֚֎ ֎ुत ո֡֘  ֛ ं। ्֑ाि ֈ ֧12 ֚ाि շी 
िड़ाժ շ֧ ֎ाֈ न֚ ट्  6 ि֫չ֫ շ֫ निा ֗֫ ֏֠ िչ֏չ ֚ात िाո ֚ ֧էन։շ ոռट շ֒ि ֧շ֧ ֎ाֈ । 
 

֧ ि֛ ं  2014 6 ि֫չ֫ շ֫ निि ֧շ֧ ֎ाֈ ֚֎շ֫ दֈिाि ֧շ֧ निձ շ֧֚ दշ֑ा ն֒ 10 ा֛ շ֧ ֏֠त֒ 

450 ि֫չ֫ շ֫ Arrears շ֧ ֚ा् दֈिाि֧  ं्֚ि ֛֒ ֧।  
 

्֑ा ձշ 15 ֚ाि प֡֒ ाि ֧EA(5K) द֧֡ շा solve ֛֫िा achievement ि֛ं ֛ ֨? 

 

त֫ թि ֈ֫िं द֡ं ACP ֗ Recovery प֒ ֚ֈ्֑ं շी ֏ा֗िाյ շ֫ ֏ड़շाि ֧շ֧ շा्ी र֑ा֚ दշ֑֧ 
չձ । ֛ािाդदշ ֑֛ रन रा֚եनչշ ֛ ֨շी վ֫ ि֫չ ֛֚ ֧रन շ֒त ֧֛ ं֚ता  ं֛֒त ֧ुձ իिշा թि न֑֗֙ं 
 ा ֑֫չֈाि ֛֒ा ֛ ֨।्֑ं 
 

ACP प्िा շ֧ द֧֡ प֒ ֛֚ ֧प֛ि ्֧֑ा ुը ֑ ֧֎ताि ֧շी ը्֑֗շता ि֛ं ֛ ֨। दշ֚ त֛֒ ֚ ֧प्िा շ֧ 

ऍनलिշं्֚ շ֫ էपानित दշ֑ा չ֑ा ն֒ दշ֚ि ֧दշ֑ा ֑֛ ֚֎ վाित ֧֛ ֨। 
 

र֒շ֗֒֠ շा issue ्֑ं प֨ֈा ुը ? 

 

Up gradation շा ्֘ֈ दշ֚շ֧ ֚ ֑ ंն֒ ्֑ं ը֑ा ? թ֚շ֧ निձ շ֬ि իत֒ֈा֑֠ ֛ ֨? ्֑ं Up 

gradation շ֫ 15 ֚ाि तշ challenge ि֛ं दշ֑ा չ֑ा ? 

 

ि֫չ ֑֧ շ֛त ֧֛ ंշी त֎ Association ֎ुत վ֎֢त ्֠ ն֒ department շी न्֛त ि֛ं ुժ 

Recovery շ֒ि ֧շी । ֑ाि֠ ֛ թ्तվ֧ा֒ շ֒त ֧֛֒ ֧շी վ֎ department Recovery շ֧֒չा त֎ 

ռि֨վं շ֒ंչ ֧। ्֑ा िռ֒ ֚ा तշट  ֛ ֨। 
 

MACP շ֫ र֚ा֒ ֏ा֒त֠ ֚ ֧िि֧ ֧շ֧ ֎ाֈ Ministry ֚ ֧approve ्֑ं ि֛ं շ֒֗ा֑ा չ֑ा ? ֛ ֑ ֧

վाििा ռा֛त ֧֛ ंշी վ֎ ARTEE so called ֎ुत strong ्֠ त֎ ֑ ֧֚֎ द֧֡ ्֑ं ि֛ं ֚ि֡տा 
निձ չձ । 



 

ACP 1999  ंըժ ्֠ त֎ ֚ ֧2014 तշ ֗֫ ֛֠ ि֫չ ֚ता  ं् ֧। վ֫ ըվ տ֡ ֧ACP ि दֈिा ֚շि ֧

շ֧ निձ ֈ֫֙֠ ठ֛֒ात ֧ ֛ ֨ ֗֫ ि֫չ 14 ֚ाि  ं ACP ्֑ं ि֛ं दֈिा पा֑ ֧ ? ֑֛ाդ तշ շी վ֎ ֛ 

֘नि֘ाि֠ NFADE շ֫ ռिा ֛֒ ֧त֎ ֏֠ ֛ ը֒त֠ շा շ֫ժ թ֘ ֢solve ि֛ं շ֒֗ा पा֑ ֧। 
 

ि֫չ ֑֛ ֏֠ շ֛त ֧ ֛ ं շी Association շा շा շ֫ ट् cases շ֒िा ि֛ं ֎न्շ 

organizationally र֑ा֚ շ֒շ֧ issue solve շ֒िा ֛ ֨। ठ֠շ ֎ात ֛ ֨չ֒ ֑ ֧֏֠ त֫ ֎ताթ֑ ֧շी 
ըվ तշ organizationally ֛ि ֧दշति ֧द֧֡ solve շ֒֗ा֑ ֧। ֑֛ाդ  ंARTEE շ֧ द֡ं շी ֎ात 

շ֒ ֛֒ा हդ । 
 

ըվ तշ շा Organizationally ֚֎֚ ֧֎ड़ा achievement 25/2/1999 շा Up gradation ֛ ֨

վ֫ շी ֛ ֚֎ շ֧ निձ էन֏֘ाप ֎िा ुը ֛ ֛֨ािाեदշ ի֚շ֧ प֠ս֧ ֏֠ Rajshekharan շ֧֚ ֛ ֨। 
 

վ֫ ि֫չ ըվ շ֫ ट् cases प֒ ֚֗ाि իठा ֛֒ ֧֛ ֨իिշ֫ ձշ ն֒ ըթिा दֈոािा ռा֛ता हդ । 
 

֚֎ վाित ֧ ֛ ֨ շी ֛ Tech շी LA շ֫ 1983 ֚ ֧ 1995 तշ 4500-7000 ն֒ թ֚շ֧ 

corresponding scales दֈिाि֧ շ֧ निձ ֈ֫िं Assiciations र֑ा֚ շ֒ ֛֒֠ ्֠ । ARTEE 

թ֚ շ֧֚  ं֚֗ाटन։շ र֏ा֗֘ाि֠ ित्֧֣֗ շ֧ ֎ा֗վ֢ֈ շ्֨, ֛ाժ շ֫ ट् ֗ ֚र֡֠ շ֫ ट्  ं֛ा֒ ռշ֡ी ्֠ । 
 

ֈ֢֚ ֒֠ Association notional िि֧ ֧ շ֫ agree շ֒շ֧ ֛ाժ շ֫ ट् ռ֧नժ  ं վ֠त ռշ֡ी ्֠ । ֈ֫ि֠ 
association շ֧ presidents NFADE շ֧ Chairmen ֗ Secretary General ् ֧। ֑ ֧िा֏ 

notionally ֈ֧ि ֧շ֧ निձ Financial implication न֚ ट्  36 िाո ᱧप֑ ्֧ा । 
 

վ֒ा ्֑ाि ֈ֠नվ֑ ֧ըվ վ֫ ि֫չ տ֡ ֧ֈ֫֙ ֈ֧ि ֧շा շ֫ժ է֚֗֒ ि֛ं ս֫ड़त ֧ի֚ ֑֚ ֈ֫िं ֎ड़ ֧ित֧ा 
प֢֒ ֠ ताक़त िչा շ֒ ֚ ट्  36 िाո շ֧ ्ाթिनं֑֚ि թन्लिշ֧֘ि ֗ाि ֧ issue շ֫ ֏֠ 
Organizationally िाչ ֡ि֛ं շ֒֗ा ֚շ֧ վ֎ շी ֈ֫िं Associations ֚֫ called ताक़त֗֒ ्֠, 
NFADE ֏֠ ֛ा֧֒ ֛ा्  ं्ा । թ֚ ֑֚ էपि֠ Capability ्֑ं ि֛ं दֈոाժ । վ֒ा էपि ֧नչ֧֒֎ाե 
  տाեշ ि֠नվ֑ ֧। ֠֏ं 
 

է֎ վ֒ा թ֚ term շी ն֒ ըթ֑ ֧। ֘ᱧըत ֚ ֧֛֠ շ֡ս ि֫չ֫ ि ֧վ֚֨  ֧saughandh ֚֠ ि ֧ि֠ ्֠ շी 
 շ֒त ֧֛ ֨ն֒ ि֛ं त֫ շ֫ժ ि֛ं շी ֘ि֨֠ प֒ շा ֛ ि֛ं շ֒ि ֧ֈि֧ा ֛ ֨। Actually ղ֚ ֧ि֫չ շां ֛

էपि ֧ըपշ֫ ֚ֈ֨֗  प््֫ प֒ ֛֒ि ֧շा վ्न֚ध էन։շा֒֠ ֚տत ֧֛ ं। թ֚ ֎ा֒ त֫ ֛ֈ ֛֠ ֛֫ չժ ।  
 

ռ֡िा֗ շ֧ न֗֗ाֈ प֒ ըվ तշ շ֫ժ շ֫ ट्  ंि֛ं չ֑ा ्ा । िչ֧ पल֡िչ շी ֛ֈ ֛֫ չժ վ֎ ֛ाժ շ֫ ट्  ं

ձշ շ֧ ֎ाֈ ձշ ֈ֫ շ֫ ट् շ֧֚ फ़ाթि दշ֑ ֧չձ । շ֫ժ ֑ ֧֎ता֑ ֧շी ֑ ֧շ֧֚ ्֑ं फ़ाթि दշ֑ ֧չձ ? թिշ֧ 

नि֑ ֧प֚֨  ֧շ֛ा ֚ ֧ը֑ ֧? թि շ֫ ट् case ֚ ֧ARTEE շ֫ ्֑ा ्ा֑ֈा ुը ? 

 

ARTEE շ֧ ռ֡िा֗֫ շ֧ पर्֒ा շ֧ ֎ा֧֒  ंप֛ि ֧֏֠ է֚եत֫֙ यि दշ֑ा վाता ֛֒ा չժ दշ्त ֡թ֚ 

 ֠֏ ट շ֧ շा֑ट շा ըշिि շ֧֒ त֫ त्֛֒ ा तշ շ֫ժ ि֛ं չ֑ा । շ֛ि ֧շा ता्प֑ट ֛ ֨շी վ֎ թ֚֚֠



्֑ाि ֒ոिा ֛֫չा շी ֛ि ֧ दշि पर֒न््नत֑֫  ं շा दշ֑ा । Till they were in Power 

everything was right and when defeated they start demanding Electronic 

Voting. Who stopped them from implementing it?  

 

Personal Attacks 

֛֒ त֛֒ շ֧ attack ֑֛ाդ तշ շी प֚टिि է्֨շ ֏֠ दշ֑ ֧չձ । ֧֒ ֠ շा֒नչि inquiry շ֧ प֠ս֧ շ֬ि ֛ ֨

֑ ֧֎ताि ֧շी ը्֑֗շ ता ि֛ं ֛ ֨। ըվ վ֫ ि֫չ Conduct Rule շ֧ Action ֚ ֧֎ռि ֧շ֧ निձ ֏ाչ ֧

֏ाչ ֧द्֒ ֛֒ ֧֛ ं֗֫ թ֚֠ conduct rule շ֧ violation  ंշा֒नչि र֗ा֚ շ֧ ֈ֬֒ाि տ֡ प֒ ձ्֘ि 

շ֒֗ाि ֧շ֧ निձ प֢֒ ा վ֫֒ िչा ռ֡շ֧ ֛ ं। է֎ էपि ֧प֒ पड़֠ त֫ Association ֛֠ ս्֫շ֒ ռि दֈձ । 
 

Some of the Cadre Related Issues and Matters of Concern. 

 
(1). ACP PATNA: This is one of the main grudge from us. We agree that desired output 
cannot be obtained despite sincere efforts, but what other Association has done for ACP 
Patna? Will you get ACP by joining them? 
 
(2). MACP Recovery due to 25.02.1999: What other Association has done to stop 
Recovery? They did not even file a case and refused to take part in the Agitation against 
Recovery. ARTEE, PSA and ADP3 filed Court Cases and obtained Stay. We, three 
Association only fighting this issue at all levels. 
 
(3). EA(5K) issue: What are their efforts ? When ARTEE Succeeded in getting it 
implemented for 450 Members of ARTEE they woke up and filed case. Still their 22 
Members are waiting for 6500-10500 scale. 
 
(4). Tech vs LA Pay Parity in 5000-8000 scale: ARTEE filed the case in December 2014. 
The implementation was pending as the matter was subjudice in Ashok Yadav case 
which was filed by Individuals with the help of resigned leaders.  
 
Other Association filed the case only in May 2016 when they saw their Member started 
joining ARTEE. Now this is in final stage of implementation. 
 
(5). Tech(4k) for 4500-7000 scale: ARTEE took up the issue and filed case in April 2015. 
With the efforts of ARTEE the issue was cleared by the Department of legal Affairs. As 
per this advice Hon’ble MIB filed an Affidavit in CAT Delhi that they are ready to 
implement it.  
 
Other Association filed Case in April 2016. This issue is also on the final stage of 
implementation. 
 
(6). Helper ACP Case: Both Associations filed case jointly, but other Association has not 
paid their due to us. Government filed Writ Petition in Hon’ble High Court Delhi. ARTEE 
hired a very senior and experienced Advocate, but other Association till today has not 
appointed any Advocate. 
 
(7). EA/SEA Merger: What they have done to stop the merger of EA and SEA in 4200  GP 
with Designation Junior Engineer. ? It was stopped due to ARTEE only. 
 



(8). GP 5400 to AEs on completion of 4 yrs. of service: What are their efforts. Only ARTEE 
took up the issue and filed the case. 
 
 
(9). Issue of Recovery of 3rd MACP to Sr.Tech: Only ARTEE took up the issue and filed 
the case. 
 
(10). SEA to AE Promotions: Only ARTEE regularly pursuing the issue.  
 
(11). AE to ADE promotions: Only ARTEE took up and pursuing the issue and  this  issue 
is in not there  even  in the agenda of other Association. 
 
[12]. 7th CPC: It was ARTEE who took initiative to track the progress of implementation 
and funding for the timely implementation. As a result 7th CPC is implemented for us 
along with all other Central Government Employees. 
 
[13]. Selling of Assets on the name of Monetising: ARTEE thwarted the attempt to sell 
lands and assets of Kingsway Camp, Malad Mumbai etc.  
 
[14]. Funding after March 2017: We all know that as per the earlier decision of Hon’ble 
GOM, funding  for salary and salary related expenses from Grant in Aid will end in March 
2017. We took up the issue with Prime Minister’s Office and submitted a detailed letter 
demanding direct and complete funding to AIR &DD. The letter was prepared on the basis 
of considering the funding to World’s leading Broadcasters and the necessity of funding 
considering the media scenario in the Pre / Post globalization scenario. We have been 
informed that our Petition has been forwarded to Hon’ble Ministry of I & B with positive 
comments. We know that Hon’ble MIB is preparing a proposal which will be sent to 
Cabinet. ARTEE is the only Association which taken up this very important issue, which 
is affecting all the employees ir-respective of association and cadre. 
 
[15]. Tribal Allowance: All employees posted in notified tribal Areas must get Tribal 
Allowance as per DoEXP order, but it implemented  only in some stations and not in all 
stations. We raised the issue and succeeded in gettin letter issued by DG(DD). We are 
trying to get the similar order issued by DG(AIR). This will benefit all Employees of all 
Associations. 
 
There are many other issues on which we have worked and are working. There have been 
many issues on which ARTEE has always been on fore front and it will be always.  
 

WHAT OTHERS CAN NOT EVEN THINK …… ARTEE CAN DO 
 
In last one year around 1000 Members switched their loyalty to ARTEE. Today our 
strength as per CCS (RSA) data has crossed 7800+. These are the facts. There was no 
alternative to ARTEE in the past, there is none today and there will not be any alternative 
to ARTEE tomorrow also.  
 

्पट ֛ ֨ շी թि ित֧ाյ շा ձ֚֫न֚ձ֘ि ս֫ड़िा द֧֡ प֒ ը։ार֒त ि֛ं ֎न्շ यनिչत ֛ ֨ ն֒ 

ARTEE  ं էरा֚եनչշ ֛֫ վािा ֛ ֨ । Court  ं չձ ् ֧ दշ्त ֡ ֛֗ा ֏֠ ािा िե֎ा लոռ ֛֒ा ֛ ֨

पर्֒ा्֗ᱨप շ֡ե ठार्त ֛֫त ֧վा ֛֒ ֧֛ ं। ्֑ा पֈ प֒ ि֛ं ֛֫ि ֧շी շ֡ե ठा թति֠ ֎ड़֠ ֛ ֨շी ֚ा֒֠ իर 

ARTEE  ं֛֒ ֧ն֒ र्֒ा्֑֒ं  प֒ ըշ֒ नि्ाե ֎ֈि ि֠ । ֑֛ नि्ट֑  प֢֒ ֠ त֛֒ ֚ ֧֒ाվि֠नतշ ֗ ֭

यनिչत ֛ ֨। շ֡ս ն֒ ि֫չ ֏֠ թिշ֧ ֎֛շा֗ ֧ ंըշ֒ पािा ֎ֈि ֚շत ֧֛ ं। 



 

Dear Members, is there any better option   than ARTEE? We are of 
the view that if such leaders, who unofficially working for other 
Association and whose loyalty towards ARTEE is doubtful are 
leaving ARTEE, let them go. We have no hesitation to declare that 
if some leaders, whose soul is already with other Association 
since three years want to leave ARTEE, let them go.  
 
All ARTEE Members are cautioned against falling in ill intended 
propaganda of some leaders who changed their loyalty at the fag 
end of their service, just because of their failure in creating chaos 
one after another. 
 

ARTEE will be United and Strong with You,  
Without You, and Despite  You. 

Mother ARTEE will be Happy to get rid of such Unfaithful Sons 
 

ARTEE ZINDABAD  
LONG LIVE ARTEE ………. ARTEE ZINDABAD 


