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1.  

 
 
Point of doubt 
 
Two posts carrying 
different pay scales 
constituting two rungs in a 
hierarchy have now been 
placed in the same pay-
scale as a result of 
rationalisation of pay-
scales. This has resulted 
into change in the 
hierarchy in as much as 
two posts which 
constituted feeder and 
promotion grades in the 
pre-merged scenario have 
become one grade. The 
position may be clarified 
further by way of the 
following illustration: prior 
to the implementation of 
the Fifth Central Pay 
Commission 
recommendation, two 
categories of posts were in 
the pay-scales of Rs.1200-
1800 and Rs.1320-2040 
respectively; the latter 
being promotion post for 
the former. Both the posts 
have now been placed in 
the pay-scale of Rs.4000-
6000. How the benefits of 
the ACP Scheme is to be 
allowed in such cases?  

 
 
Clarification  
 
Since the benefits of 
upgradation under ACP 
Scheme (ACPS) are to be 
allowed in the existing 
hierarchy, the mobility 
under ACPS shall be in the 
hierarchy existing after 
merger of pay-scales by 
ignoring the promotion. An 
employee who got 
promoted from lower pay-
scale to higher pay-scale 
as a result of promotion 
before merger of pay-
scales shall be entitled for 
upgradation under ACPS 
ignoring the said promotion 
as otherwise he would be 
placed in a 
disadvantageous position 
vis-à-vis the fresh entrant 
in the merged grade.  

 


